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COURSE SYLLABUS 

 

INSTRUCTOR:  
 

OFFICE HOURS:  
 

PHONE:  
 

COURSE UNITS:  3 Units 

 

COURSE PREREQUISITES: 

1. Verify passing score in CBEST 
2. Verify passing score in CSET 

3. Verify U.S. Constitution 

4. Verify speech requirement 

5. Certificate of Clearance 

6. TB Clearance 

7. Completed Coursework (see campus requirements posted on the intern teaching 

website) 

8. Verify acceptance of an intern position in an approved public school within 

the credential area 

9. Apply for an intern credential through a credential analyst 

 

COURSE GOALS: Each intern teacher will complete an intern teaching assignment 

each semester/ term, under the supervision of a University Supervisor and a 

School-Site Support Provider. The intern teacher shall remain under this 

supervision, until he/she has successfully met the requirements to enroll in 

student teaching. 

 

COURSE OBJECTIVES: Each intern teacher will: 

1. Develop a formal standard for the daily operation, routines, and 

requirements of the classroom and the students. This will be a Formal 

Classroom Management Plan. 

2. Plan and develop a year’s overview of the curriculum 

3. Plan and develop weekly outlines for all curricular areas 



4. Plan and teach all required lessons each day with emphasis on EL 

students 

5. Prepare complete lesson plans, according to the University’s approved 

format 

6. Demonstrate effective use of the ELD standards and strategies and content 

standards 

7. Complete a reflective evaluation of one lesson each week: Intern 

Reflection and Analysis 

8. Be completely prepared for each University Supervisor’s and School-

Site Support Provider’s observation 

9. Complete Initial Support Plan 

10. Complete Intern Teacher Support Contact Log verifying 144 hours and the 

additional 45 hours of EL support. 

11. Develop an individual Portfolio under the direction of the University 

Supervisor 

 

 

COURSE REQUIREMENTS 

The following requirements are to become a permanent part of the Portfolio: 

 

CLASSROOM MANAGEMENT SEMINAR 
1.  Attend the Classroom Management Seminar at the beginning of the first 

intern semester. 

 

CLASSROOM MANAGEMENT PLAN 
1.  Develop a Classroom Management Plan that will cover all aspects of how 

the classroom will be managed. 

 

YEAR’S OVERVIEW 

1. Complete a year’s overview of the curriculum in a monthly format, 

outlining the subject areas and titles to be taught.  

 

WEEKLY OUTLINE 
1.  Outline each week in daily format, as to what will be taught. This outline 

should include all subject areas and should state what you will be 

teaching. 

 

INITIAL SUPPORT PLAN 

1.  Complete, with the University Supervisor and School-Site Support Provider



 

DAILY LESSON PLANS 
1. Complete daily informal lesson plans must be prepared for each lesson 

taught using the University’s format with emphasis on ELL students. 

2. Complete formal lesson plans must be prepared using the University’s 

format for observations completed by either the University Supervisor 

or the School-Site Support Provider. 

3. These lesson plans are to become part of the intern’s Portfolio. 

4. Complete a reflective evaluation of one lesson each week: Intern 

Reflection and Analysis. 

5. Complete lesson plans for the week must be available for each University 

Supervisor and School-Site Support Provider’s observation. 

6. Lesson plans must follow the University’s format. 

 

MEETINGS WITH SCHOOL-SITE SUPPORT PROVIDER 
1. Each intern will schedule a minimum of 144 hours to meet with his/her 

School-Site Support Provider, plus an additional 45 hours devoted to EL 

instruction and support. 

2. These meetings and conferences will be documented weekly by the intern 

teacher and monitored by the University Supervisor: Intern Teacher 

Support Contact Log. 

 

LESSON OBSERVATIONS 
1. During EDUC 467: Intern Teaching: Multiple and Single Subject 

experience, each intern teacher will be observed by the 

University Supervisor. 

- La Verne Campus students will be observed eight times 

during the semester 

- Regional Campus students will be observed 5 times during 

the term 

2. During EDUC 467: Intern Teaching: Multiple and Single Subject 

experience, each intern teacher will be observed three times by 

the School-Site Support Provider. 

3. Each observation will last for the entire period or scheduled lesson. 

4. University Supervisors will schedule all observations to meet the 

requirements of the school and the class. 

5. Intern teachers will provide the University Supervisor with a current 

teaching schedule of all classes. 

 

ATTENDANCE 
1. All interns are to be in attendance at their assigned schools and 

classrooms for the full length of the professional day. 

2. All interns are to attend faculty meetings, department meetings, planning 

meetings, parent meetings, and any other meetings held at the school-site 

that are required by the intern’s teaching position. 

 

SEMINARS 

1. Seminars are an important part of the intern teaching experience. 
2. Seminars will be scheduled by the University Supervisor and will be 

held at various locations. A minimum of two seminars will be required, 

but additional seminars may be required by individual University 



Supervisors. 

Seminars are to be attended by all interns and absences will effect the final 

intern teaching grade. 

3. Complete Seminar Coaching/Observation Log prior to each seminar. 

4. Classroom Management Seminar must be attended at the beginning of the 

first intern semester. 

 

ASSESSMENT 
1. All students will be assessed based on their successful following and 

completion of the Intern Teaching requirements and their successful 

demonstration of the required TPE teaching standards and strategies, and 

content standards. 

2. This assessment will be an ongoing process based on the 

observations performed and written by the University Supervisor, 

and the formal observations performed by the School-Site Support 

Provider. 

3. Each observation will be for a full academic period or for a complete 

lesson.  

4. Attendance at every University seminar is a requirement for a 

Credit grade. 

5. Completion of the Portfolio, lesson reflections, year, semester, month, 

week, daily planning, Classroom Management Plan, and weekly meetings 

with the School-Site Support Provider are requirements for a Credit 

grade.  

6. The final grade will be the decision of the University Supervisor, 

based on a collaborative evaluation from the University Supervisor, the 

School-Site Support Provider, and a self-evaluation by the intern. 

7. Completion of EDUC 467 does not guarantee acceptance into 

student teaching.  

 

INTERN TEACHING WITH STUDENT TEACHING 

 

Clinical Teaching: 
Intern teachers who are completing the program as Clinical Teachers, and are cleared to 

complete Student Teaching, will be required to register for student teaching, and will not 

be required to register for EDUC 467: Intern Teaching: Multiple and Single Subject. 

 

GRADING POLICY 

Intern Teaching is graded on a Credit, No Credit policy 

 

Credit: Exceptional 
 

The candidate’s planning and teaching abilities were appropriate, relevant, 

accurate, clear, and detailed. The planning and teaching were 

purposefully connected to the content standard, and the objective and the 

content standard were strongly reinforced throughout the lesson. The 

teaching strategies used were appropriate and accurately supported the 

objective. The assessment appropriately supported the objective.



or 

 

Competent 

 

The candidate’s planning and teaching abilities were appropriate, relevant, 

accurate, clear, and detailed. The planning and teaching were 

purposefully connected to the content standard, and the objective and the 

content standard were strongly reinforced throughout the lesson. The 

teaching strategies used were appropriate and accurately supported the 

objective. The assessment appropriately supported the objective. 

 

Attendance at all University seminars and University Supervisor 

seminars 

Completion of the Portfolio and Daily Reflective Journal 

 

No Credit: Emerging 

 

The candidate’s planning and teaching abilities were minimal, limited, 

cursory, inconsistent and ambiguous. The planning and teaching were 

weakly connected to the content standard, and the objective and the content 

standard were minimally reinforced throughout the lesson. The teaching 

strategies used were weak and minimally supported the objective. The 

assessment weakly supported the objective. 

 

or 
 

Not Present 
The candidate’s planning and teaching abilities were inappropriate, 

irrelevant, inaccurate, or so minimal that they were invaluable. The 

planning and teaching were extremely weakly connected to the content 

standard or missing, and the objective and the content standard, were 

minimally reinforced or ignored. The teaching strategies used were 

extremely weak or did not support the objective. The assessment was 

weak and minimal or inappropriate or missing or barely supported the 

objective. 

 

Did not attend all University seminars or University Supervisor seminars 

Did not satisfactorily complete the Portfolio or Daily Reflective Journal 

 

A No Credit grade will result in repeating EDUC 467: Intern Teaching: 

Multiple and Single Subject and will not allow the intern to enroll in 

either the 5 weeks of student teaching or the 10 weeks of student 

teaching.



CSTP: TPE: DISPOSITIONS 

 

Supervised teaching interns completing EDUC 467 must demonstrate proficiency in the Teacher 

Performance Expectations (TPE) standards and expectations as well as the following dispositions in 

order to receive a passing grade. 

 

The demonstrated level of achievement for each standard, expectation, and disposition 

is determined through the use of a four-scale rubric, as evaluated by the University 

Supervisor and the School-Site Support Provider, through observation of the supervised 

intern, as he/she relates to students. 

 
Rubric Scale: 1. Not Present 

2. Emerging 
3. Competent 
4. Exceptional 

 

 

EVALUATION RUBRIC SUMMARY 

 

Students completing EDUC 467 will be scored using the following rubric score. 

 

The score value for the rubric is based on the scoring rubric used for the Teaching 

Performance Assessments. 

 

SCORE LEVEL 1:  NOT PRESENT 

 

The candidate’s planning and teaching abilities were inappropriate, 

irrelevant, or missing. The planning and teaching were extremely 

weakly connected to the content standard or missing, and the objective 

and the content standard were minimally reinforced or ignored. The 

teaching strategies used were extremely weak or did not support the 

objective. The lesson was unconnected across the response. 

 

SCORE LEVEL 2:  EMERGING 

 

The candidate’s planning and teaching abilities were minimal, limited, 

cursory, inconsistent and/or ambiguous. The planning and teaching were 

weakly connected to the content standard and the objective, and the content 

standard was minimally reinforced throughout the lesson. The teaching 

strategies used were weak and minimally supported the objective. The 

lesson was weakly connected across response and may be inconsistent. 
 

SCORE LEVEL 3:  COMPETENT 

 

The candidate’s planning and teaching abilities were appropriate, relevant, or 

accurate. The planning and teaching were connected to the content standard and 

the objective, and the content standard was reinforced throughout the lesson. The 

teaching strategies used were appropriate and supported the objective. The lesson 

was connected across the response. 

 



SCORE LEVEL 4:  EXCEPTIONAL 

 

The candidate’s planning and teaching abilities were appropriate, relevant, 

accurate, and clear or detailed. The planning and teaching were purposefully 

connected to the content standard and the objective and the content standard was 

strongly reinforced throughout the lesson. The teaching strategies used were 

appropriate and accurately supported the objective. The lesson was purposefully 

connected and reinforced across the response. 
 

 

Dispositions 
As students and professors in the LaFetra’s College of Education, we agree to the following 

dispositions and work towards improving and modeling these characteristics on a daily basis: 

 

Intellectual Commitment:  Demonstrates formal thinking capacity (thinks critically, collects and 

analyzes data, anticipates multiple consequences, makes sound decisions, and is open to alternative 

viewpoints. 

 

Respectfulness:  Responds appropriately to and communicates with others, including hearing 

feedback and responding constructively to criticism. Is reflective and willing to wrestle with ideas 

outside of his/her cognitive framework. 

 

Empathy:  Demonstrates patience, flexibility, and compassion in working with others. Is relaxed 

around adults and children. 

 

Socio-cultural Competence:  Is able to give students positive attention and reinforcement. 

Demonstrates good attending behavior and is respectful of differences in values, styles, and cultures. 

 

Responsibility:  Takes responsible action when faced with problems and conflicts. Communicates 

directly and willingly accepts responsibility for error or negative impact on others. 

 

Commitment to Professional Development:  Enjoys and is committed to learning about, with, and 

from students, peers, and faculty. Is open to new ideas and feedback in order to remain current to the 

profession. 

 

Ethical Behavior: Maintains the highest level of integrity, honesty, confidentiality, and fairness both 

personally and professionally at all times. 

 

Professionalism:  Demonstrates awareness of personal and professional style, strengths, and 

weaknesses.  Monitors personal and professional performance and plans appropriate self-

improvement. Has a sense of humor and can relate happily with students, faculty, and others in a 

flexible, non-defensive manner. 

 

 

Academic Honesty 
“All tests, term papers, oral and written assignments, and all other academic efforts are to be the 

work of the student presenting the material. Any use of wording, ideas, or findings of other persons, 

writers, or researchers requires the explicit citation of the source; use of the exact wording requires a 

“quotation” format” (University of La Verne Catalog). 

 

 



Students with Disabilities 

University policies concerning students with disabilities are available through the Director of 

Services for Students with Disabilities in the main campus Student Health Center (ext. 4254 or 

through www.laverne.edu/dss). Students may speak privately to the instructor as well.

http://www.ulv.edu/dss

